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This paper uses data from the 61st Round of the National Sample Survey to understand the employment outcomes of Dalit and Muslim men in India. It uses a conceptual framework developed for the US labor market that states that ethnic minorities skirt discrimination in the primary labor market to build successful self-employed ventures in the form of ethnic enclaves or ethnic labor markets. The paper uses entry into self-employment for educated minority groups as a proxy for minority enclaves. Based on multinomial logistic regression, the analysis finds that the minority enclave hypothesis does not hold for Dalits but it does overwhelmingly for Muslims. The interaction This paper-a product of the Sustainable Development Department, South Asia Region-is part of a larger effort in the department to conduct empirical work on issues of equity and inclusion. Policy Research Working Papers are also posted on the Web at http://econ.worldbank.org. The author may be contacted at mdas@worldbank.org.
of Dalit and Muslim status with post-primary education in urban areas demonstrates that post-primary education confers almost a disadvantage for minority men: it does not seem to affect their allocation either to salaried work or to non-farm self-employment but does increase their likelihood of opting out of the labor force-and if they cannot afford to drop out, they join the casual labor market. Due to the complexity of these results and the fact that there are no earnings data for self-employment, it is difficult to say whether self-employment is a choice or compulsion and whether builders of minority enclaves fare better than those in the primary market I. Introduction and Motivation: Building on previous work, this paper uses data from the 61 st Round of the National Sample Survey to understand the employment outcomes for two sets of minorities in India -Dalits and Muslims. The first is a caste minority and the second a religious minority, and despite many differences, they are similar in many respects as this paper argues later. Almost 18 percent of our sample of working age individuals is Dalit and about 13 percent is Muslim. We ask the question -do minority groups build "enclave labor markets" if they have the requisite wherewithal?
The idea of "ethnic enclaves" or "ethnic labor markets" was first developed in the US context by Alejandro Portes and his colleagues (Wilson and Portes, 1980; Portes and Jensen, 1989; Wilson and Martin, 2001 ) who maintain that ethnic minorities who enter the US labor market are discriminated against because they are unfamiliar with the language and culture and are obviously distinct from the mainstream. But they do not necessarily enter at a disadvantage if they have the human capital. If they do, they build "ethnic enclaves" of self-employment and do well in these ventures. This paper tries to apply this conceptual model to the Indian context by testing it for two minorities -each historically discriminated against in different ways. Unfortunately, lack of earnings data does not allow us to directly test whether self-employment has higher rewards than regular salaried work and therefore whether these ventures are successful.
The context for this paper is a heightened awareness in India that formal jobs are on the decline and that in a growing economy, self-employment is at least a next best option -if not the first option at the highest levels. Simultaneously there has been increasing political attention to the issue of labor market outcomes of minorities. Some events in recent years serve to place this in perspective. First, there is an ongoing and often polarized national debate around the issue of extending reservation of seats in public employment to the private sector. Related to this is the national debate around the issue of the "creamy layer" or the fact that second and third generation beneficiaries of quotas form an entrenched elite and should be excluded from the benefits. Second, the Prime Minister set up a high level commission to study the socioeconomic status of Muslims. This Commission, known more popularly as the Sachar Commission after its Chairman, submitted its report in 2005 and pointed out that the status of Muslims in many areas was worse than that of non-Muslims and employment and earnings was one such area. The government responded by putting in place a number of special initiatives and vowed to track progress better. Third, with increasing numbers of Dalits gaining education, and increased opportunities in the new economy, the terms of the discourse about Dalits and employment have changed as well. Until recently, studies on caste and labor market had tended to focus more on access to reserved quotas and on the relationship between poverty and wage employment rather than opportunities to rise out of poverty and gain social status through self-employment.
In step with the developments cited above, the empirical work on Dalits and Muslims and their employment outcomes has also received renewed attention. In fact, such work in the last few years has served to move the issue of minority employment out of the anecdotal and the political and into the more solid realm of evidence based understanding. For instance, Dalit leaders have historically bemoaned the exclusion of Dalits from self-employment (see but recently a new body of empirical evidence looks at differences between Dalits and non-Dalits (see Jodhka and for discrimination in hiring practices; see Deshpande and Newman, 2007; Madeshwaran and Dutta, 2008 for discrimination in earnings) and consciously refrains from conflating Dalits with Adivasis as earlier literature had tended to do (hence "SC/ST" was often said in the same breath).
The empirical literature on Muslim employment has not been as robust but the Sachar Commission report has certainly strengthened the foundations of the discourse. One of the major preoccupations of Muslim intellectuals had been the poor representation of Muslims in public service and their disproportionate concentration in self-employment. Writing about the poor performance of Muslim candidates in the premier civil service examination, the Vice Chancellor of Aligarh Muslim University noted that this "deprives the community of a sense of participation in the governance and management of their country.
They are in the process denied a role in the existing adventure of national reconstruction and development" (Hamid, 2001 quoted in Zaidi, 2001 ). Thus, the popular notion that Muslims have a cultural premium on self-employment and prefer it to salaried jobs is not borne out in the writings of Muslim scholars nor in the growing demand for reservation of jobs for Muslims (Zaidi, 2001; Sachar Commission Report, 2006 Commission brought out the manner in which Muslims are concentrated in certain occupations and alluded to discrimination playing a major part in this.
There is no doubt that the issue of minority status and employment is fraught with political overtones, and few writings have addressed the issue empirically. This paper aims to address that gap through an empirically grounded analysis using national data to understand the relationship between minority status and access to self-employment, and the possible social correlates self-employment. This paper builds on a conceptualization of the labor market not merely as a market in the economic sense but a site where cultural and social relations play out (see Das, 2005; 2006; Das and Desai, 2003) . It is here that the opening quote by Karl Polanyi gains additional relevance. Without labeling the Indian labor market "segmented" or "discriminatory" because we do not have tools to test those labels empirically, this paper moves from the assumption that social, historical and cultural factors play a major role in the functioning of this market. We ask how minority status -which is more than a numerical construct -it is a social construct -plays out in labor market outcomes.
The paper is organized in six sections. This introduction comprises Section I. Section II is a discussion of the conceptual underpinnings of the paper and its application to India. Section III lays out the key hypotheses, data and methods. Section IV and V describe the results of the sociometric analysis and discuss their implications for the questions we have posed. The final section is a conclusion that sets out areas for greater empirical exploration.
II. The Idea of "Ethnic Enclaves" and Its Application to the Indian Labor Market:
The role of ethnicity in labor market outcomes has long engaged the attention of sociologists interested in social inequality. In hypothesizing about how minority status could affect employment allocation, we use the work of Portes et al (Wilson and Portes, 1980; Portes and Jensen, 1989; Wilson and Martin, 2001) and their idea of "ethnic labor markets". Some of their arguments can be applied more readily in the Indian context than others and therefore need adaptation. The main thrust of the argument made by
Portes, Wilson and their colleagues is that immigrants who enter the US labor market are discriminated against because they are unfamiliar with the language and culture and are obviously distinct from the mainstream. In many cases they may also have restrictions on work due to their immigrant status. Often they live in geographical concentrations or ghettos. However, Portes and others disagree with the conventional notion that all immigrants enter the labor market at the bottom end, and with assimilation, work their way up. On the contrary, they argue, when immigrants have the necessary human capital, they build their own "ethnic enclaves" -self-employed ventures which are a part of an "ethnic labor market".
The role of ethnicity in labor markets has been empirically tested in other places as well (Semyonov, 1988 for Israel; Evans, 1989 for Australia; Clark and Drinkwater, 1999 for UK), and the ethnic enclave idea has held up in a variety of cultural and geographical settings.
The contention of Portes et al is that "ethnic enclaves" in fact provide positive rewards to their members and "ethnic entrepreneurship" is an "unorthodox, but important avenue for social mobility of ethnic minorities ……(and can) suggest alternative policies for those still mired in poverty" (Portes and Jensen, 1992:418) . Thus, immigrant entrepreneurs actually produce the characteristics of the primary market in terms of income and not of the secondary market. These entrepreneurs also prefer to hire individuals from their own ethnic group (in the process perhaps creating relationships based on hierarchy, privilege and exploitation among their own ethnic group) thus creating a social and labor network, which interacts as a group with the outside market. In so doing, the enclave has the solidarity and protection of numbers, and helps its members to circumvent discrimination. It also skirts competition from the mainstream and majority. While the work of Portes and his colleagues has been contested on methodological and definitional grounds, that debate is not the subject of this paper (see Sanders and Nee 1987; . A large body of work by Marcel Fafchamps also focuses on the positive role that networks play especially in trading (see for example Fachamps 2007).
The work of Portes on ethnic enclaves and immigrant entrepreneurship derives its roots from earlier theorizing by Edna Bonacich on ethnic antagonism and split labor markets. Bonacich (1972) argues that "ethnic antagonism first geminates in a labor market split along ethnic lines. To be split, a labor market must contain at least two groups of workers whose price of labor differs for the same work, or would differ if they did the same work" (Bonacich, 1972:549 and Muslims can be considered "ethnic" groups in India and one can argue for "ethnicity" as a social concept derived from caste and religious status. However, we prefer to use the term "minority" rather than "ethnic group" since in Indian scholarship "ethnicity" is a disputed term and not very widely used.
The important question for this paper is whether the status of Indian minorities is akin to that of ethnic minorities in the United States in terms of their participation in the labor market. Do Indian minorities also skirt a discriminatory "primary" market to engage and excel in a "secondary" labor market that is founded on their strengths and networks? With the data at our disposal, we cannot answer this question conclusively. But in building our hypothesis, and drawing on the conceptual work on ethnic enclaves, we believe that the idea can be extended to the larger context of religious and caste minorities, and we can thus, expect to have "minority enclaves" or "minority labor markets". Therefore, due to data limitations, rather than look at earnings in self-employment as the marker of minority enclaves, we look at entry into self-employment as that marker of enclaves.
Are Dalits and Muslims Comparable? Indian academics are often startled at the comparison between
Dalits and Muslims. The two minorities grew out of very different historical circumstances -one the product of an age-old ideology of caste and the other the product of waves of conversion and invasion, so complex that it is impossible to separate who was converted and when. There are other differences as well -those that play out in the present days and not historical artifacts. The most important of these stems from Dalits as beneficiaries of a system of reserved quotas in public education and employment that allows them access to the salaried labor market (since the major part of this salaried market is in the public sector). A minor difference is that while there are large conclaves of Muslims in urban areas, Dalits reside mostly in rural areas. Finally, Muslims have a strong elite and social networks that have allowed them to secure space in trading occupations and Dalit networks although strong politically, are weak in terms of garnering access to assets and markets.
Yet, we argue that as sociologically conceptual categories, Dalits and Muslims have strong similarities that make them comparable entities for this analysis.
First, the representation of Dalits and Muslims in our sample (and in the population as a whole) is roughly similar -18 percent are Dalits and 13 percent are Muslims. So, numerically they have similar strength.
Second, perhaps the greatest social similarity between them is that there is an elaborate dominant religious ideology that "excludes" them. The Brahmanical ideology that confers the status of the "other"
to these groups plays out also in the type of occupations they pursue. Third, while most social groups in India have historically and hierarchically determined occupations, the important similarity among
Muslims and Dalits is that they are for the most part landless. Outside the Hindu fold, hence no ritual discrimination or ritual dominance by Hindusbut treated as the "other" by the majority.
Limited ownership of land in rural areas
Limited ownership of land in rural areas Few restrictions on women; and women's labor force participation among Dalits (and Adivasis) is high compared to other caste/religious groups Greater restrictions on women and very low female labor force participation rates Rise of new elites and political organization, and a sub-culture not acknowledged by the majority.
Existence of traditional elites with strong social networks and distinct sub-culture acknowledged by the majority.
Traditional occupational skills have been demeaned by the majority due to their ritually "unclean" status. Dalits traditionally concentrated in demeaning, manual work.
Many traditional skills (weaving, trading, craftsmanship) often highly valued by the majority. Historical focus on trading also provides networks.
Enmeshed geographically in majority clustersthus, there are "dalit bastis" or neighborhoods within villages but few "dalit villages" Concentrated in geographical clusters -there are Muslim-majority villages and urban neighborhoods. Muslims are also concentrated in certain states. Reserved quotas in government jobs and publicly funded employment No reserved quotas except informal quotas in some states like Kerala We do not include the two other large minorities in this analysis. They are Adivasis (or Scheduled Tribes) and "Other Backward Castes" (OBC). Adivasis are in many ways a self-contained category.
They own at least subsistence land and so, when they cannot get benefits from job quotas, either due to lack of education or due to lack of access to information about vacancies, or due to the fact that these vacancies remain unfilled, they have subsistence agriculture to fall back on. As a last resort, they end up as casual laborers (Das, 2006) . They are outside the purview of the caste system and so are not "ritually dominated" in the same way as Dalits are. That said, the situation of Adivasis is so much worse than that of any other category in terms of poverty and lack of overall access to human and other capital, that understanding their labor market outcomes needs independent theoretical and empirical work. OBCs on the other hand, could well be dominant castes in many areas and in any case are so heterogeneous in both their socioeconomic status and their ritual positions that the classification of "OBC" only works as an administrative construct -certainly not as a generic social or economic one.
III. Key Hypothesis, Data and Methods: Our main interest in this paper is to find out what educated
Muslims and educated Dalits do. We start from the assumption that for uneducated individuals, the casual labor market is the default option. But with some human capital -particularly secondary education and above -the chances of getting salaried jobs and better quality self-employment increase.
For Dalits reserved jobs in government should take care of some of the supply of educated labor from amongst them. The remainder of the educated persons ought to be in self-employment, since they should have the requisite skills. In the case of Muslims, since they have no quotas in government jobs, they would be more likely to be in self-employment than Dalits are. While we are unable to test if such engagement is better or worse for them than regular salaried work, disproportionate engagement in selfemployment nevertheless could be an indication of their lack of options in the "primary" or the more coveted market. Thus, as pointed out earlier, due to data limitations, rather than look at earnings in selfemployment as the marker of minority enclaves, we look at entry into self-employment as that marker of enclaves.
Data for this analysis come from the Employment and Unemployment Schedule (Schedule 10) of the National Sample Survey 61 st Round, conducted in 2004-05. All analysis is weighted and the multivariate analysis is conducted separately for urban and rural men in the age-group 15-59 years, excluding current students, and based on usual principal status activity only. The reason for excluding students is that in the age-group 15-25 many are still students and this affects the labor force participation rates. If we take only those individuals who are available for employment, we can come to a more precise understanding of who is employed and who stays out of the labor market.
Our analytic sample includes 104738 men in rural areas and 101073 in urban areas. We first predict the probability of participating in the labor market at all and then proceed to understand what kinds of employment types these men would be allocated to. Thus, for the first set of analyses we report the odds ratios of a logistic regression model where the dependent variable is a dummy for participating in the labor market in the last 365 days.
For the second set of analyses we use a multinomial logistic regression model where the dependent variable has five categories that suggest a loose hierarchy of employment types to assess individuals' allocation to different employment types -viz. regular salaried, non-farm self-employed, farm-based selfemployed, casual labor and out of the labor force. We use regular salaried work as the comparison category, since this is the preferred form of employment for educated individuals and the employment type they aspire to -not merely due to its advantages in terms of wages but also in terms of job security, benefits and status. We then estimate the likelihood of assignment of individuals to each of the employment categories simultaneously. Unlike Portes et al, we use entry into preferred employment categories, rather than earnings to test our hypothesis. Education is coded as four dummies -some primary, primary completed and post-primary with uneducated as the omitted reference. We realize that post-primary education is a very broad category but when we run models for rural areas, the numbers of minorities with higher levels of education falls to such an extent that our analysis becomes untenable and so we conflate higher education into "postprimary" 1 . Individual and household demographic and residence characteristics, including landownership are controls. Land is an important determinant in India of the type of employment individuals are assigned to, for not only is it a marker of social status but also of capital. Thus, we expect land to be important even in self-employment at least in rural areas. In order to understand the effect of education with minority status, we add also interaction terms (education multiplied by caste and religious status) to the main model. While we have undertaken the analysis separately for men and women, the focus is on men and we report only those results. This is because less than 20 percent of Muslim women are in the labor market and previous analysis shows that comparing men and women is not as relevant as comparing men across caste and religious groups on the one hand and women of different caste and religious groups on the other. The subject of why Muslim women stay out of the labor force has been explored in detail elsewhere (Das, 2005) and employment issues of Dalit and Adivasi women have also been analyzed (see Das and Desai, 2003; Das, 2006 Conceptually too, if there are indeed "minority enclaves" they would be driven by men with women playing a "support role" and often not even reporting themselves as employed, as we have found in previous analysis (Das, 2005) . The issues for women's employment thus are complex and include undermeasurement among other factors.
Finally, this analysis is only a first step towards understanding the idea of minority enclaves. While some of its results are new and hitherto unexplored, there are also limitations arising from analysis of aggregate data. First, we are not able to capture whether self-employment is a choice or a necessity since we cannot see returns to self-employment in the form of earnings and so we do not know if minorities that build enclaves do so by choice. So we measure returns by entry into job types. Future analysis focusing on earnings would be able to address some of these more complex issues conclusively. Second, we realize that self-employment is a vast and heterogeneous category and some jobs may be lucrative and others may be "disguised wage employment". We cannot separate different types of self-employment and in the process miss out on the heterogeneity. Finally, we have no way of understanding the value of networks and other forms of "entrepreneurial wherewithal" that is so important in building minority enclaves. We recommend that future studies focus on these themes to understand the barriers to self-employment better.
IV. Results:
The descriptive and bivariate associations for this analysis are contained in Figures 1 and 2 and in Table 2 . Annex Table 4 lays out the odds ratios of logistic regression models predicting the probability of labor force participation, while Annex Tables 5 and 6 lay out the coefficients of the multinomial regression models in rural and urban areas respectively. Tables 3 and 4 below are predicted probabilities calculated from multinomial regressions and indicate the effects of being Dalit and being
Muslim.
When we tabulate the allocation to employment types by religion in urban areas we find that 47 percent of Muslim men and 37 percent of men from other religions including Hindus are in non-farm selfemployment. However, 25 percent of Muslim men but 37 percent of Hindu men are in salaried employment. In rural areas, where farming is the predominant form of employment for the majority of men, we find Muslims to be slightly less likely to be farmers and here too they are more likely to be selfemployed in non-farm enterprise and less so in formal jobs. There seems to be little difference by religion in men who opt to stay out of the labor force or in casual labor (except that men from other minority religions are far less likely to be casual laborers and have generally much better employment outcomes than either Hindus or Muslims). When we look at where education takes men in the Indian labor market (table 2) we find results that seem to draw attention to the heterogeneity of self-employment. Increasing levels of education are associated with jobs in the salaried labor market and a dramatic decline in their representation in casual jobs. But education does not seem to increase the likelihood of being in either farm based or non-farm selfemployment. There seems to be roughly equal distribution of men from different educational categories in non-farm self-employment. In rural areas, education also does not seem to affect men's participation in farming and roughly one third of men from every educational category are in farming. This probably points to the existence of both landowners and workers in farming. The multivariate results for labor force participation from the 61 st round are broadly in keeping with our analyses based on previous rounds of the NSS. Muslim status has no significant association with labor force participation for men (but it has huge effects for women) in either urban or rural areas. Dalit status is on the other hand associated with higher labor force participation in rural areas but has no effect in urban areas. Higher levels of education are positively associated with men's labor force participation (though not women's as we have discussed elsewhere) and these effects are expectedly stronger in cities and towns than in villages since labor market opportunities are greater in the former. We have argued elsewhere that land is not merely an economic asset but also a marker of status and influences a number of outcomes. Here too we find that owning land is associated not only with greater likelihood of labor force participation but also the likelihood of being in non-farm ventures.
The complexity of this analysis comes from the multinomial models, which estimate the probability of being in different employment categories compared to salaried work. Where the question of selfemployment is concerned, the results from urban areas are more relevant than for rural areas. In the latter, farming is still the major basis for employment and the non-farm sector is in its infancy. But in urban areas, where the real non-farm jobs are located, being Dalit means that men are ever so slightly not, because, they are even more disadvantaged in non-farm self-employment than they are in formal employment. In the wake of expanding education, once Dalit men do not get access to salaried jobs, they crowd into casual labor, or stay out of the labor force if they can afford to and this effect is present for both rural and urban Dalit men.
The picture that emerges for employment options for educated Dalit men is that they have an advantage in the low-end formal jobs -ones that require primary education -but a glass ceiling or a system of rationing seems to be in existence which deters their entry into higher level jobs. It is also possible that there are more low-end jobs in the government than those that require higher education. These results also indicate that once reserved quotas are filled up (especially for Group A, B and C jobs) Dalit candidates have no other avenue such as self-employment open to them. Expressed differently, job quotas create a system of rationing of regular salaried (public sector) jobs for Dalit men, thus capping their access to regular jobs, since they cannot penetrate the non-reserved public sector jobs. A corollary of this is also the generation of an entrenched elite among Dalit men, who benefit from reservations across generations.
Being Muslim has large and significant positive effects for participation in self-employment in general but in urban areas, there are almost equally large but negative effects for being in regular salaried jobs (Table   4) . So, being Muslim in a city or town makes men 12 percent more likely to be self-employed and commensurately 14 percent less likely to have a salaried job. In rural areas, Muslims, like Dalits, are not landowners and so being Muslim makes men 8 percent less likely to be self-employed in farming -a disadvantage less pronounced than that for Dalits. Again, the really vivid results are for the multiplied effects of Muslim and post-primary education. We would have expected that if they built "enclave labor markets" from choice, that the more educated ones would be more likely to be self-employed, at least in urban areas. This is not borne out from NSS data. Post-primary education does not increase the likelihood of Muslim men to be self-employed. On the contrary, when compared to salaried work, postprimary educated Muslim men become more likely to engage in casual labor or stay out of the labor force. So, much like Dalit men, Muslim men too stay out of the labor market if they can afford to, and if they absolutely cannot, perhaps they join casual labor. The "education penalty": also seems to be higher for Muslim men than for Dalit men. V. Discussion: The minority enclaves hypothesis rests on the assumption that those who are excluded from or disadvantaged in formal employment (or the primary labor market), will set up alternative and lucrative "enclaves" or "minority labor markets" based on (non-farm) self-employment. In India, when we say formal employment we mean teachers, clerks, security personnel and office attendants, mostly in the public sector -jobs that come with security, pension and several important perquisites that confer a social status especially in rural areas but also in small towns and cities. While non-farm self-employed occupations are not necessarily high status and are highly heterogeneous, they are nonetheless the next best alternative to formal jobs. An important mediating factor in the push out of formal jobs is the effect of job quotas or affirmative action for Dalits and Adivasis.
The results from this analysis demonstrate that the "minority enclave hypothesis" does not hold for Dalits but it does so overwhelmingly for Muslims. Dalits are highly unlikely to be in non-farm self-employment and are the least likely builders of minority enclaves. We do not a see a "push" out of salaried work in the same way as we do for Muslims. Perhaps reserved jobs in government work towards bringing them on par with non-Dalits in the small pool of formal jobs. However, it is not because they have regular jobs that they do not build minority enclaves, but because they do not have the wherewithal to move into selfemployment.
Several pieces of anecdotal evidence point to the exclusion of Dalits from credit markets. Small studies also point to the possibility of small Dalit entrepreneurs especially in rural areas being prevented from moving out of caste based occupations into self-employed ventures through social pressure and ostracism (see for instance, Venkteswarlu, 1990, cited in and in other ways being denied fair opportunities to participate in more lucrative trades. Therefore, Dalits in rural areas may be selfemployed in a variety of low-end service trades like masonry, carpentry etc. but moving out of these trades or expanding them may present significant barriers, as they are locked into a web of social relations based on these trades.
In urban areas, Dalits who do not get salaried jobs are actually just casual laborers. Here, in these "melting pots" "traditional" Dalit trades have little value and Dalits who may have wanted to enter selfemployment do not have the "entrepreneurial wherewithal" to do so. If Dalits had the requisite wherewithal in the form of networks, access to capital, markets and raw material needed to start small self-employed ventures, indeed they would have done so. But since Dalits (and Adivasis) also are disproportionately poor, they lack the means to form minority enclaves, and thus they crowd into casual labor. Therefore, the second reason why they cannot build minority enclaves is because they do not have the requisite access to the inputs required to set up these businesses.
Muslim men seem to fit the minority enclave hypothesis to an extent. They do not get regular salaried jobs and the "push" out of salaried work emerges clearly in our analysis, although some may argue that this is not a "push" out of salaried jobs but a "pull" into self-employment. So they end up highly likely to be self-employed in non-farm occupations. These effects are much more pronounced in urban areas, in spite of the fact that there are more salaried jobs. Muslims live and operate their businesses in geographical clusters within cities and towns, such as Crawford Market in Mumbai to cite a well-known example. Other cities with a substantial Muslim population like Hyderabad, Bhopal, Kolkata and Patna, also have geographical enclaves, in much the same way as Portes and his colleagues (Wilson and Portes, 1980; Portes and Jensen, 1989; Portes and Martin) describe the business operations of Chinese and other Asian ethnic groups in US cities. Thus, for Muslims, it is fairly apparent that minority enclaves are a reality -one that plays out more intensely in urban areas due perhaps to the structure of opportunities and the absence of farm related work.
The quality of their self-employed occupations Muslims pursue however leaves us in a quandary while asserting that Muslims are the builders of minority enclaves. Ideally as we have pointed out, we would have liked to use earnings to look at returns to self-employment. But in the absence of that, we find that the interaction of education and Muslim status is telling. The interaction of Muslim with post-primary education in urban areas, demonstrates that post-primary education confers almost a disadvantage: it does not seem to affect their allocation either to salaried work or to non-farm self-employment but does increase their likelihood of opting out of the labor force -and if they cannot afford to, they join the casual labor market.
If the multiplied effect of post-primary education and Muslim status makes men more likely to opt out of the labor force, or even to be casual laborers what exactly is the implication of their overwhelming concentration in self-employment? What it means perhaps is that Muslim men who have lower levels of education enter into low-paying self-employed occupations in an effort to skirt the discriminatory formal labor market. But when they have higher levels of education they do not have access to higher order selfemployed occupations that are commensurate with their education levels. This is in keeping with earlier analysis (Das, 2002) that indicates that half of all Muslim men are traders, merchants and shopkeepers and the other half are in a range of petty occupations such as tailoring, weaving dyeing, transport, and in building activity as carpenters and masons.
VI. In conclusion ….
The results of this study bring out some important issues for the employment outcomes of minorities in particular and the Indian labor market as a whole.
• First, while reserved quotas temper the disadvantage in formal jobs for Dalit men, there are not enough of these jobs to keep even educated men out of casual labor. The effect of poverty and perhaps lack of networks and other "entrepreneurial wherewithal" is felt most strongly by Dalits who cannot enter self-employment due to a variety of social and economic reasons. For Muslims, the lack of options in regular salaried jobs appears to push them to build minority enclaves. Thus, the idea of ethnic enclaves in the Indian context applies to Muslim men.
• Second, education seems to have counterintuitive effects on allocation to employment types 2 . In the absence of acceptable employment opportunities, educated minority men would rather opt out of the labor force if they can afford to; or else, undertake low status employment. The returns to education in the form of entry into preferred employment -regular salaried jobs are lower for these groups compared to "caste Hindus".
Given our results and the limitations of our data, we venture a last tentative word on whether "minority enclaves" are good or bad. Since we cannot measure earnings from self-employment we are unable to say conclusively whether "enclave labor markets" are good or bad. For Muslims it appears that the "push" out of salaried jobs combined with lack of access to land in rural areas has historically necessitated that they set up enclaves -it is likely that if we do have earnings, we may find that this employment strategy is a positive one; but in social terms, if enclave labor markets come into being due to a "push", they are likely to have negative externalities in other areas -areas we cannot anticipate.
What is puzzling about the results for Muslims is that education is not associated with either salaried work or with non-farm self-employment, but rather with casual work or with being out of the labor force.
This seems to indicate that the returns to education for Muslims are low in the form of entry into coveted jobs. In that case, can the enclave labor markets they build be entirely positive? We cannot say for sure, but really appears as though we may be seeing discrimination in the labor market for educated Muslim men, in much the same ay as we see for Dalit men.
For Dalits, low availability of credit, being typed into caste-specific menial occupations, combined with a social pressure to stay in those occupations means that they do not have access to "enclave labor markets" even if they are educated. So, while the salaried labor market absorbs some educated Dalits, clearly there are not enough of those jobs to absorb the growing pool of educated Dalits. What do they do? Rather than move into the next best strategy -of non-farm self-employment, they either stay out of the labor force or as last resort, become casual laborers. Thus, the builders of "minority enclaves" in India are predominantly Muslims and they seem to act in much the same way as ethnic minorities in other countries do. 
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